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ABOUT THE 
organising Institutions

University of Nairobi is Kenya’s premier public
research university and the largest
institution of higher learning in the
country, headquartered in Nairobi. With
origins tracing back to 1956 and formally
established as an independent university in
1970, it operates as a body corporate under
the Universities Act 2012 of Kenya. Over the
decades, it has developed into a leading
academic and research hub in East Africa,
known for its commitment to excellence,
innovation, and societal impact.

The University of Nairobi offers diverse
undergraduate, postgraduate, and doctoral
programs across fields like Law, Engineering,
Health Sciences, Business, and Agriculture. It
promotes inclusivity through self-sponsored
programs, evening classes, and extra-mural
centres. Collaborating on initiatives like
constituent colleges, it focuses on research,
innovation, and community engagement to
develop skilled professionals for national
and global growth.

Dr. B.R. Ambedkar National Law University,
established in Sonepat by the State Government of
Haryana in 2012 through State Legislature Act No. 15
of 2012, stands as a premier institution exemplifying
India's commitment to justice and constitutional
principles. The university operates eleven specialized
research centers, three dedicated cells, and a Legal
Aid Clinic, fostering comprehensive legal education
and community service. The contemporary,
environmentally sustainable campus integrates
advanced facilities with inclusive design, creating an
optimal environment for scholarly pursuit and
embodying Dr. Ambedkar's vision of law as an
instrument of social transformation. Under the
distinguished guidance of Hon'ble Vice Chancellor
Prof. (Dr.) Devinder Singh, the university maintains
its trajectory toward academic excellence and
social relevance, and the Centre for Labour Studies
is organising a Panel Discussion on "Nuances of the
Bangalore Water Supply Case and its Recent Judicial
Discourse" in October 2026.



Hon’ble Vice Chancelloror
Dr. B.R. Ambedkar National Law

University, Sonepat

Prof. (Dr.) Devinder Singh

Patron-in-Chief

Law finds its truest purpose when it protects those
who work. I am delighted to invite delegates from
India and abroad to the International Conference
on Labour and Alternative Dispute Resolution.
Organised by our Centre for Labour Studies under
the theme "From Adjudication to Amicable
Resolution: ADR's Evolution in Labour Justice,"
the conference examines how conciliation,
mediation and arbitration can deliver faster, fairer
and more humane outcomes for workers and
employers alike. May these deliberations enrich
scholarship and shape meaningful policy.

Having worked with governments, international
bodies and institutions across jurisdictions, I have
learnt that justice is most meaningful when it reaches
people in time and on fair terms. I am honoured to be
part of this conference on Labour and Alternative
Dispute Resolution. Over the years, I have seen how a
fair, accessible and timely process can turn a
workplace conflict into a lasting resolution, one that
protects dignity and preserves working relationships.
By bringing together experts from different legal
systems, this conference creates a valuable space for
shared learning. Its comparative track on labour
justice in India and Africa, developed with the
University of Nairobi, will help us learn from each
other’s experience. I urge young scholars to step
forward, share their ideas and contribute with
confidence.

On behalf of the Centre for Labour Studies, I extend a
warm invitation to the International Conference and
Pre-Conference Webinar on “From adjudication to
amicable resolution: ADR's evolution in labour
justice”. Work gives people livelihood and dignity, and
the way we resolve workplace disputes shapes both.
The Centre is committed to research, dialogue and
policy engagement that serve the working person,
from factory floors to the gig economy. We invite
papers across four tracks: foundational ADR in labour
relations, emerging adjudicatory challenges,
comparative and global perspectives, and policy and
practice. Selected papers will be considered for
publication, and key recommendations will be
compiled into a policy brief. I thank our students and
organising team, and look forward to your
participation.

I extend a warm invitation to the International
Conference and Pre-Conference Webinar on “ From
adjudication to amicable resolution: ADR's evolution in
labour justice” The conference is committed to research
that serves the working person. Having worked closely
on mediation, including a research project for the
Ministry of Law and Justice whose recommendations
informed the Mediation Bill, I have seen that lasting
solutions come from understanding, not only from
judgment. Our four tracks cover foundational ADR in
labour relations, emerging adjudicatory challenges,
comparative and global perspectives, and policy and
practice. The conference is open to students,
academicians and practitioners, and offers a chance to
present your work, receive thoughtful feedback and build
lasting professional networks. I thank the organising
team, and look forward to your participation.

Registrar & Dean of Academic Affairs
Dr. B.R. Ambedkar National Law

University, Sonepat

Prof. (Dr.) Ashutosh Mishra
Patron 

Kenneth Wyne
Author,Advocate of theHighCourt,

senior lecturer of Law-UON,
architect, Chartered Arbitrator,

Legal Advisor.
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Organising Secretary
 Dr. Balwinder Kaur

Director, 
Centre for Labour Studies, 

Dr. B.R. Ambedkar National Law University, Sonepat



ABOUT CENTRE
FOR LABOUR
STUDIES

 TheCentre forLabourstudiesatDr. B.R.

Ambedkar National Law University is a

dedicated research and academic centre

focused on the study of labour and

employment laws in India. The Centre

aims to promote rigorous research, critical

discourse, and policy-oriented analysis on

contemporary labour law issues, including

workers’ rights, industrial relations, social

security, and emerging forms of work.

Through research projects, academic

events, workshops, and publications, the

Centre seeks to bridge the gap between

legal theory and practical realities, while

contributing meaningfully to legal

scholarship, law reform, and the

protection of labour rights in a changing

socio-economic landscape.

Motto: श्रमस्य यत्र सम्मानः, तत्र रा ंभव त महान।
"Where labor is respected, the nation flourishes in greatness."
This profound motto reflects the belief that true national greatness
is rooted in the dignity and respect afforded to labor. When
workers are valued and their contributions recognized, it not only
uplifts individuals but strengthens the foundation of the entire
nation. 



VOLUME 003

ABOUT PRE-CONFERENCE 
"ADR Mechanisms inLabour and Employment Disputes: Conciliation, Mediation,
and Arbitrationin Industrial Relationsandthe Evolving LabourJustice Systemin
Addressing Adjudicatory Challenges".

ABOUT THE 
CONFERENCE

 DATE: NOV 2, 2026

Date: 13 Feb 2027

MODE : HYBRID

Theme 1: International Labour Standards and Labour Dispute Resolution
Theme 2: Labour Disputes in the Digital and Platform Economy
Theme 3: Comparative Labour Justice Systems 
Theme 4: Access to Justice and Vulnerable Workers
Theme 5: Corporate Governance and Workplace Dispute Management
Theme 6: Future Directions in Labour Dispute Resolution

 The Centre for Labour Studies (CLS) at Dr. B.R. Ambedkar National Law University (DBRANLU), Sonepat,
in collaboration with the Internship and Placement Cell (IPC), proposes to host a landmark
international academic event.

 Traditional labour adjudication faces significant hurdles, including procedural complexities and
systemic delays. Consequently, there is a global shift toward Alternative Dispute Resolution (ADR)
mechanisms—conciliation, mediation, and arbitration—which offer speed, accessibility, and
collaborative outcomes. This conference aims to bridge the gap between foundational adjudication
and the evolving landscape of amicable resolution.
 

THEMES

"From Adjudication to Amicable Resolution: ADR’s Evolution in Labour Justice"



Theme 3: Comparative Labour Justice Systems 

Theme 4: Access to Justice and Vulnerable Workers

Theme 6: Future Directions in Labour Dispute Resolution

Theme 2: Labour Disputes in the Digital and Platform Economy

Theme 5: Corporate Governance and Workplace Dispute Management

Sub-Themes

Theme 1: International Labour Standards and Labour Dispute Resolution

Sub-Themes

• Artificial intelligence in labour dispute resolution
• Digital case management in labour tribunals
• Restorative justice in workplace conflicts
• Hybrid models of adjudication and ADR
• Policy reforms in labour justice systems
These themes are only indicative and not exhaustive.

Sub-Themes

• Dispute resolution for informal and precarious workers •
Gender and equality in labour dispute settlement
• ADR in workplace harassment and discrimination cases
• Barriers to labour justice and dispute resolution
• Role of trade unions in labour dispute processes

• Corporate grievance redressal systems
• Industrial relations and dispute prevention strategies
• Corporate compliance with international labour standards
• Role of legal practitioners in labour ADR
• Labour governance in global supply chains

Sub-Themes

• Comparative labour dispute mechanisms in Asia and Africa
• Institutional design of labour courts and tribunals
• Role of international organisations in labour justice reforms
• Cross-border labour disputes and jurisdictional issues
• Regional approaches to labour dispute resolution

Sub-Themes

• Dispute resolution in gig and platform work
• Algorithmic management and workplace conflicts
• Online dispute resolution in employment relationships
• Jurisdictional challenges in cross-border digital labour disputes
• Technology-driven innovations in labour dispute settlement

Sub-Themes

• Role of the International Labour Organization in shaping labour dispute resolution systems.
• Implementation of international labour standards in domestic dispute mechanisms.
• Tripartism and social dialogue in labour conflict resolution.
• Conciliation, mediation, and arbitration in labour governance.
• Enforcement of labour dispute settlements and awards.

Sub-Themes

• Role of the International Labour Organization in shaping labour dispute resolution systems.
• Implementation of international labour standards in domestic dispute mechanisms.
• Tripartism and social dialogue in labour conflict resolution.
• Conciliation, mediation, and arbitration in labour governance.
• Enforcement of labour dispute settlements and awards.

THEMES
Theme 1: International Labour Standards and Labour Dispute Resolution



All manuscripts will undergo a mandatory plagiarism and AI check. Submissions
exceeding 15% similarity (including AI-generated content) will be automatically rejected.
Co-authorship is permitted but limited to a maximum of two authors.
Manuscripts must be anonymized: no identifying details such as author name(s),
institutional affiliation, or contact information should appear in the document.
Authors are solely responsible for the accuracy of facts, references, and citations used in
their submissions.
All submissions must be made in Microsoft Word format (.doc or .docx) only. PDF
submissions will not be accepted.

Final Paper Requirements
Authors who have been selected on the basis of their abstracts are required to submit a full-length
paper of a maximum of 5000 words (exclusive of footnotes).
The paper should provide a comprehensive analysis of the proposed topic, addressing:
The research problem or question being examined.
The methodology or approach adopted.
A detailed discussion of arguments, analysis, and findings, supported by relevant authorities, case laws,
and literature.
A conclusion that summarizes the key takeaways and, where appropriate, offers recommendations.
Papers that demonstrate originality, analytical depth, doctrinal/empirical rigour, and contemporary
relevance on issues concerning labour and employment law will be given preference.
Each final paper submission must include an abstract of not more than 300 words and five keywords
capturing the central themes of the paper.

submissions are invited from students, academicians, and professionals.

1. Formatting Guidelines for Title must be Times New Roman, 14, with line spacing 1.5 Formatting 

Guidelines for Main Body must be Times New Roman, 12, with line spacing 1.5
2. Formatting Guidelines for Section Headings must be Times New Roman, 12, with line spacing 1.5
3. Formatting Guidelines for Footnotes must be Times New Roman, 10 with line spacing 1.5m
4. Formatting Guidelines for Header and Footer must be Times New Roman, 10, centered
5. Citation Style: References must be provided strictly in the form of footnotes. Endnotes and in-text

citations are not permitted.

SUBMISSION 
GUIDELINES

Queries

Additional Requirements

For any additional queries or clarifications, you may write to us at labourstudies@dbranlu.ac.in.



Pre - Conference

13th
February

2027

2nd
November,

2026

10th 
January

2027

10th
November,

2026

international conference

Paper submission

ABstract submission

I M P O R T A N T  D A T E S
T I M E L I N E



rs. 1500/- or $16 (for
University of nAIROBI)

Rs. 2000/- or $21 (for
international research

scholars)

rs. 800/- or $8 (FOR
INTERNATIONAL STUDENTS) 

rs. 500/- OR $6 (For
international participant)

rs. 3000/- or $31 (For
international participants)

Who can participate
 

Registration fees

Theconferenceisopen tointernational and domestic students,
academicians, research scholars, legal practitioners, industry
professionals, policymakers, and representatives of civil society from
across the country and abroad.

PARTICIPATION &
REGISTRATION 

S T U D E N T S

R E S E A R C H  S C H O L A R S  

F A C U L T Y  M E M B E R S  O F
H O S T  I N S T I T U T I O N

P A R T I C I P A T I O N  I N  P R E -
C O N F E R E N C E  o n l y

I N D U S T R Y  P R O F E S S O R S ,
A C A D E M I C I A N S ,
P R O F E S S I O N A L S

NOTE*- THE MEMBERS OF THE OC (ORGANISING COMMITTEE) ARE EXEMPTED FROM
PAYTING THE REGISTRATION FEES

If you have any questions or require
assistance, kindly contact us at: 

labourstudies@dbranlu.ac.in

+91 77280 41928 

(Working hours 2:30 AM to 1:30 PM UTC)
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